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2021 LTD Versus Retirement Benefits Chart  
 
 

There’s a lot to consider as you're planning for your retirement. The benefits you have now will change drastically, 
especially in medical premium costs, so you’ll want to be sure you understand all of the benefits before transitioning 
to retirement.  
 

Review the LTD versus Retirement Benefits Chart below for more information.  
 

Benefits LTD  Retirement  
Medical: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Medicare  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Retail Prescriptions  
 
 
 
 
 
 
 
 

If you were enrolled in the Health Account 
Plan (HAP) as an employee, you and your 
dependents will be switched to the 
corresponding LTD medical plan offered by 
your current HAP administrator (Anthem or 
Kaiser), as determined by home address 
and Medicare-eligibility, unless you opt to 
change administrators or waive LTD 
medical coverage. You will continue to pay 
your active employee contribution amount 
of the actual cost of the monthly LTD 
medical plan premium.  

The HAP does not continue as you transition 
to a retiree. If you're eligible for retiree 
medical, you’ll need to Call the PG&E 
Benefits Service Center to elect a retiree 
medical plan. Note: Employees hired on or 
after January 1, 2004, must have a minimum 
of 10 years of service to be eligible for 
Retiree Medical Plan coverage.  
 

If you retired in 2011 or later, you will receive 
Company contributions toward your retiree 
medical plan coverage through the Retiree 
Medical Savings Account (RMSA) program. 
 

Contact the PG&E Benefits Service Center 
at 1-866-271-8144 for more information on 
retiree medical plan eligibility, RMSA 
contributions, and account balances. 

Company plan is the primary plan unless 
employee or dependent qualifies for 
Medicare. If you or your dependent(s) 
qualify for Medicare Parts A & B, Medicare 
will be primary, and the Company plan will 
be secondary. In addition, Medicare-eligible 
members enrolled in the NAP or CAP will 
have claims processed as though they are 
enrolled in Medicare Part A & Part B. If you 
don’t enroll in Part B when eligible, you may 
have to pay large out-of-pocket costs for 
services Medicare would have covered. In 
order to receive maximum benefits and 
avoid out-of-pocket costs for claims not paid 
by Medicare, it is imperative that you enroll 
in Medicare Part B when first eligible.  
 

If you're enrolled in Medicare Part B, PG&E 
will reimburse you each month for your 
standard Part B premiums. In addition, if 
your dependent is enrolled in Medicare Part 
B, PG&E will reimburse the standard cost of 
Part B premiums until he or she turns age 
65; after that, PG&E’s reimbursement for 
Medicare-eligible dependents is reduced to 
$15/month. 

When you're eligible for Medicare, Medicare 
becomes primary plan and Company plan is 
secondary. If you or a dependent do not 
enroll in Medicare Part A and Part B when 
you are eligible, you will not be eligible to 
enroll in the PG&E Medicare Supplemental 
Plan (MSP) or an HMO plan. In addition, 
members enrolled in the NAP, CAP or 
Retiree Optional Plan will have claims 
processed as though they are enrolled in 
Medicare Part A & Part B. If you don’t 
enroll in Part B when eligible, you will 
have to pay large out-of-pocket costs for 
services Medicare would have covered. In 
order to receive maximum benefits and avoid 
out-of-pocket costs for claims not paid by 
Medicare, it is imperative that you enroll in 
Medicare when first eligible. 

Retail prescription coverage according to 
LTD medical plan coverage. 

Retail prescription coverage according to 
retiree medical plan coverage elected. 
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Benefits  

 
 

Mail-order 
Prescriptions  
 
 
 
 
 
 

Mental Health  
 

LTD Retirement 
Mail-order prescription coverage according 
to LTD medical plan coverage. 
 

Mail-order prescription coverage according 
to retiree medical plan coverage elected.  

Mental Health and Substance Use Disorder 
(MHSUD) coverage according to LTD 
medical plan coverage. 
 

Mental Health and Substance Use Disorder 
(MHSUD) coverage according to retiree 
medical plan coverage elected. 
 

Dental & Vision Receives Dental and Vision benefits at no 
cost for coverage and no waiting period. 
 

Coverage ends. Eligible to elect COBRA for 
up to 18 months on a self-pay basis. 
 
Pacific Service Employees Association 
(PSEA) members may enroll in dental or 
vision through PSEA. For details, contact  
1-800-272-7732 or visit psea.info.  

Health Care 
Flexible Spending 
Account (HCFSA) 
 

Coverage ends. Coverage ends. Can continue through 
COBRA until the end of the current plan year 
on an after-tax, self-pay basis. 

Dependent Care 
Flexible Spending 
Account (DCFSA) 
 

Coverage ends. 
 
 

Coverage ends. 

Health Account You can keep and use any unused credits 
in the Health Account while on LTD.  
 
However, you are not eligible for the annual 
Health Account credit at the beginning of 
the plan year and cannot earn extra credits 
by taking the annual health screening, 
testing tobacco-free, and/or completing the 
tobacco-free program. 
 

If you are eligible for PG&E’s retiree medical 
coverage and you have unused Health 
Account credits upon retiring, a Retiree 
Health Account will be set up for you. Your 
unused Health Account credits will be 
transferred into the new account for use 
during retirement, even if PG&E retiree 
medical coverage is waived and/or elected 
elsewhere.  
 
You are not eligible for the annual Health 
Account credit at the beginning of the plan 
year and cannot earn extra credits by taking 
the annual health screening, testing tobacco-
free, and/or completing the tobacco-free 
program.  
  
You may elect a one-time, irrevocable "opt-
out" of the Health Account and forfeit your 
balance permanently, in order to qualify for 
the health care reform subsidy.  
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Benefits LTD  Retirement  
Life Insurance  
(Basic and 
Supplemental Life 
for Employee Only 
Coverage) 

Elected coverage amount in effect on last 
day “actively at work” continues at no cost. 

Elected Group Life Insurance Plan coverage 
in effect on last day “actively at work” ends at 
the end of the month in which you retire. 
 
Employee with less than 15 years of credited 
service: $8,000.  
 
Employee with 15 or more years of credited 
service and hired or promoted to a 
Management position on or after January 1, 
1986: Lesser of $50,000 or coverage equal 
to your final 12 months’ base salary. 
 
If you're an employee with 15 or more years 
of credited service and hired or promoted 
into a Management position prior to January 
1, 1986: Coverage equal to your final 12 
months’ base salary. You may elect to limit 
coverage to $50,000 to avoid paying imputed 
income tax. 
 
Please note: If you have additional 
Supplemental Life insurance coverage 
immediately before retiring – beyond the 
amount to be continued by the Company – 
you may request to convert the remaining 
amount to an individual policy with MetLife 
within 31 days of the date on which coverage 
ends, without having to provide evidence of 
good health. This “conversion privilege” also 
applies to any Spousal Life or Dependent 
Child Life insurance policies in effect at 
retirement. The pricing of such individual 
policies is determined solely at MetLife’s 
discretion. 
 

Supplemental Life 
(for Spouse and 
Child) 

Elected coverage on last day “actively at 
work” may be continued, decreased, or 
cancelled. Paid by employee via Company’s 
LTD paycheck unless employee opts to be 
billed each month. 
 

N/A 

Basic Accidental 
Death & 
Dismemberment 
(AD&D) 
 

Elected coverage on last day worked 
continues at no cost. 

N/A 

Voluntary 
Accidental Death 
& Dismemberment 
(AD&D)  
 

Elected coverage on last day worked may 
be continued, decreased, or cancelled. Paid 
by employee via Company’s LTD paycheck, 
unless employee opts to be billed each 
month. 

N/A 
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Benefits LTD  Retirement  
Retirement 
Savings Plan 
(RSP)– 401(k) 

Can continue contributions and receive 
Company matching contributions if 
receiving payment from PG&E’s LTD Plan. 
 

For Union-Represented Employees: 
If you’ve been employed for less than one-
year, your company match contributions are 
different. Review the Summary of Plan 
Descriptions (SPDs) at 
spd.mypgebenefits.com for details.  

Can continue to manage investments in your 
RSP account but cannot contribute or 
receive Company--matching contributions. 

Credited Service Under LTD Plans I, II and III: Credited 
service continues to accrue toward pension 
benefit and retiree medical plan eligibility. 
 

Under LTD Plan IV: Credited service ceases 
to accrue toward pension benefit. Credited 
service continues to accrue for purposes of 
retiree medical plan eligibility. 

No additional credit after retirement. 
 
 

Joint Pension Not applicable. You can elect a Joint Pension up to 100% of 
your benefit at the time you retire. If you do 
not elect a Joint Pension at the time you 
retire, there will be no benefit to any other 
person after your death. 

PSEA Credit 
Union and 
membership 

Continues, annual dues still apply. Continues, annual dues still apply. 
 

Employee Rates Continues while living in service area. Continues while living in service area. 
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Benefits LTD  Retirement  
Pre-Retirement 
Beneficiary’s 
Pension 

Employee eligible for Final Average Pay 
pension benefit:  
 

If you are age 55 or older when you die, or if 
you are under age 55 and your age and 
credited service add to 70 or more points, 
your beneficiary’s pension will begin the first 
of the month after your death. Your 
beneficiary will receive 50% of your accrued 
benefit as of the date of your death, payable 
as a lifetime annuity. 
 

If you are under age 55 when you die, and 
your age and credited service does not add 
to 70 points, your beneficiary’s pension will 
begin the first of the month after you would 
have turned age 55. Your beneficiary will 
receive benefits equal to a 50% joint 
pension based on your accrued benefit as 
of the date of your death, payable as a 
lifetime annuity. 
 

Employee eligible for Cash Balance 
pension benefit: 
 

Your beneficiary will receive 100% of your 
Cash Balance benefit calculated as of your 
date of death, payable as a lump sum or as 
a lifetime annuity. 
 

Not applicable. 
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Benefits LTD  Retirement  
Sick Pay  Non-industrial Disability  

If you have a non-industrial (non-work 
related) disability, you must use all of your 
available sick pay (which includes capped 
sick time, if applicable) before LTD benefits 
can begin, even if use of sick pay will take 
you past the date you become eligible for 
LTD. Any sick pay used beyond your LTD 
benefit eligibility date runs concurrently with 
and does not extend the duration of LTD 
benefits you may be eligible to receive.  
 

ESC-represented, management, 
administrative or technical employees: 
You are not required to use and exhaust 
your incidental sick time before for LTD 
benefits can begin. Additionally, incidental 
sick time cannot be used once you become 
eligible for LTD and will remain on the 
company records in the event you return to 
work. If you return to work from LTD, your 
unused incidental sick time will be restored. 
If you retire or terminate from LTD, 
incidental sick time is not payable.  
 

Industrial Disability  
For all industrial injuries, if your Workers’ 
Compensation paid benefits end (even if 
you have been off work for more than 12 
months by the time paid benefits end), if 
you have applied for LTD and are awaiting 
a decision on your LTD application, you 
have the option of using accumulated sick 
pay (including capped and incidental sick 
time, if applicable) until a decision on your 
LTD claim has been made. At that time, if 
approved, your LTD benefits will 
commence. Otherwise, any unused sick pay 
will remain on the company records in the 
event you return to work, retire, or 
terminate.  
 

If you return to work, your unused current 
and accumulated sick leave will be restored. 
If your industrial injury forces you to end 
your employment with the company or you 
have received the maximum LTD benefit 
and your employment is terminated, your 
remaining sick time will be handled as 
follows: 
 

IBEW- and SEIU-represented employees  
You will receive a payment equal to all of 
the unused current and accumulated sick 
pay credits you have remaining at the rate 
of pay on the date you last worked. 

Capped Sick Time for Management, A&T 
and ESC employees retiring after January 
1, 2017*  
 

If you’re eligible for PG&E-sponsored retiree 
medical coverage and you have Capped 
Sick Time when you retire, 25% of your 
Capped Sick balance—up to a maximum of 
25% of 1,040 Capped Sick hours— will be 
converted to credits and deposited into a 
Retiree Health Account for you 
If you have Capped Sick Time and you’re 
enrolled in the HAP as an employee: 
You’ll get unused HAP credits + Capped 
Sick Time credits as described above in your 
Retiree Heath Account when you retire. 
 

If you have Capped Sick Time but you’re 
not enrolled in the HAP as an employee: 
You’ll get Capped Sick Time credits as 
described above in your Retiree Health 
Account when you retire. Credits will transfer 
to your Retiree Health Account within 6-8 
weeks.  
 

*IBEW- and SEIU-represented employees 
do not have Capped Sick Time. 
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ESC-represented, management, 
administrative or technical employees  
• Sick pay or Incidental Sick Time: You will 
receive a payment equal to the unused 
current and accumulated Incidental Sick 
Time you have remaining at the rate of pay 
on the date you last worked.  
 

• Capped Sick Time: If you are eligible for 
retiree medical coverage, as defined under 
the PG&E Retiree Health Care Plan for 
Retirees and Surviving Dependents, a credit 
equaling twenty-five percent of the value of 
your remaining Capped Sick Time hours at 
the time of your retirement will be deposited 
into a Retiree Health Account.  

 


